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APPLICATION FOR EMPLOYMENT

4050 W. I-40
Oklahoma City, OK 73108
phone (405) 947-7764

Hodges Trucking Company, (the “Company” or “Hodges”) is an equal opportunity employer, dedicated to a policy of non-
discrimination in employment on any basis including race, age, sex, color, national origin, religion, military status, disability
or sexual orientation that does not prohibit performance of essential job functions.

PERSONAL INFORMATION

Name FIRST MIDDLE LAsT Date

Present Address City State Zip
Permanent Address (if different) City State Zip
Home phone number Cell phone number Email address
( ) ( )

1. Position applied for:

2. How did you learn about Hodges?

D Hodges employee. Who?

D Advertisement D Employment Agency D Relative D Website D Other

3. Is there any information we would need about your name or use of another name for us to be able to check your background and work record?
If so, please explain and list any other name(s) used (including maiden name) if applicable:

4. Do any of your friends, relatives or a current/former spouse, work at Hodges? D Yes D No

If yes, who:

5. Are you over 18 years old? D Yes D No

6. Are you authorized to work in the United States? |:| Yes |:| No

7. Will you now or in the future require sponsorship for employment visa status (e.g. H-1B visa status)? D Yes |:| No

8. Have you worked at Hodges before? D Yes D No

If so, when? Position:

9. Have you ever been employed by PricewaterhouseCoopers LLC or any PwC legacy firm? |:| Yes |:| No

If yes: where and dates of employment:

10. Have you been told the essential functions of this job, or have you been shown a copy of the job description listing the essential functions of the job?

|:|Yes |:| No

11. Have you ever been convicted of, pled “guilty” or “no contest” to a felony or a misdemeanor crime and/or have you ever been
subject to deferred adjudication? Please note: This includes felony and/or misdemeanor DUI’s.

D Yes D No (Conviction will not necessarily disqualify applicant from eligibility for employment.)

If yes, please explain:

Federal Law prohibits the employment of unauthorized aliens. All persons that are hired must submit satisfactory proof of
employment authorization and identity (valid driver’s license, birth certificate, Green Card, etc.) within three days of being hired.
Failure to submit such proof within the required time shall result in immediate employment termination.
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2" EDUCATIONAL HISTORY

Educational level Name and location of school Major Diploma/Degree
Elementary/Jr. High N/A N/A
High School N/A
College

Technical Training

Other

In addition to your work history listed below, what other qualifications would especially fit you for work with Hodges?
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1. Current/ most recent employer:

Company hame Position held
Company address Dates employed
Supervisor/manager Telephone number Salary

Reason for leaving

2. Previous employer:

Company name Position held
Company address Dates employed
Supervisor/manager Telephone number Salary

Reason for leaving

3. Previous employer:

Company name Position held
Company address Dates employed
Supervisor/manager Telephone number Salary

Reason for leaving

4. Previous employer

Company name Position held
Company address Dates employed
Supervisor/manager Telephone number Salary

Reason for leaving

NOTE: Use a separate sheet to list all employers, if necessary. We may contact all of the employers listed on this application unless you specifically
exclude them below. Please list any employers you do not want us to contact and your reason for the exclusion:

Employer’s name Reason for exclusion

Employer’s name Reason for exclusion
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4" REFERENCES

Professional references only. Please do not list friends or relatives.

1. Name Occupation Years known
Address Telephone number

2. Name Occupation Years known
Address Telephone number

3. Name Occupation Years known
Address Telephone number

5" WORK AVAILABILITY

1. If your application receives favorable consideration, when would you be available to begin work?

2. Do you have any objection to working overtime? |:| Yes |:| No

3. Can you work on a Saturday or a Sunday if your department’s workload requires it? D Yes D No

4. Are you available to travel if it is required by this position? |:| Yes |:| No

| certify that the facts set forth in this Application for Employment are true and complete to the best of my knowledge. | understand
that false statements, omissions or misrepresentations may result in denial or termination of employment. | authorize Hodges to
investigate any of any of the facts set forth in this application and release from any liability both Hodges and those who supply
reference information. | authorize Hodges to obtain my Motor Vehicle Records. | agree to participate in the drug and alcohol testing
program required by Hodges.

| understand that employment at this Company is “at-will”, which means that | or the Company can terminate the employment
relationship at any time, with or without prior notice, and for any reason not prohibited by statute. All employment is continued on
that basis. | understand that no supervisor or manager or executive officer of Hodges, other than the president, has any authority to
offer employment with Hodges or to alter the foregoing.

Date Applicant’s signature




